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COMPLIANCE WITH COMPENSATION STANDARDS 

4.165 Wage payments and fringe benefits—in 
general. 

4.166 Wage payments—unit of payment. 
4.167 Wage payments—medium of payment. 
4.168 Wage payments—deductions from 

wages paid. 
4.169 Wage payments—work subject to dif-

ferent rates. 
4.170 Furnishing fringe benefits or equiva-

lents. 
4.171 ‘‘Bona fide’’ fringe benefits. 
4.172 Meeting requirements for particular 

fringe benefits—in general. 
4.173 Meeting requirements for vacation 

fringe benefits. 
4.174 Meeting requirements for holiday 

fringe benefits. 
4.175 Meeting requirements for health, wel-

fare, and/or pension benefits. 
4.176 Payment of fringe benefits to tem-

porary and part-time employees. 
4.177 Discharging fringe benefit obligations 

by equivalent means. 
4.178 Computation of hours worked. 
4.179 Identification of contract work.

OVERTIME PAY OF COVERED EMPLOYEES 

4.180 Overtime pay—in general. 
4.181 Overtime pay provisions of other Acts. 
4.182 Overtime pay of service employees en-

titled to fringe benefits.

NOTICE TO EMPLOYEES 

4.183 Employees must be notified of com-
pensation required. 

4.184 Posting of notice.

RECORDS 

4.185 Recordkeeping requirements. 
4.186 [Reserved]

Subpart E—Enforcement

4.187 Recovery of underpayments. 
4.188 Ineligibility for further contracts 

when violations occur. 
4.189 Administrative proceedings relating to 

enforcement of labor standards. 
4.190 Contract cancellation. 
4.191 Complaints and compliance assist-

ance.

AUTHORITY: 41 U.S.C. 351 et seq.; 41 U.S.C. 38 
and 39; 5 U.S.C. 301.

SOURCE: 48 FR 49762, Oct. 27, 1983, unless 
otherwise noted.

EDITORIAL NOTE: Nomenclature changes to 
Part 4 appear at 61 FR 19984, May 3, 1996.

Subpart A—Service Contract 
Labor Standards Provisions 
and Procedures

§ 4.1 Purpose and scope. 
This part contains the Department of 

Labor’s rules relating to the adminis-
tration of the McNamara-O’Hara Serv-
ice Contract Act of 1965, as amended, 
referred to hereinafter as the Act. 
Rules of practice for administrative 
proceedings under the Act and for the 
review of wage determinations are con-
tained in parts 6 and 8 of this chapter. 
See part 1925 of this title for the safety 
and health standards applicable under 
the Service Contract Act.

§ 4.1a Definitions and use of terms. 
As used in this part, unless otherwise 

indicated by the context— 
(a) Act, Service Contract Act, McNa-

mara-O’Hara Act, or Service Contract 
Act of 1965 shall mean the Service Con-
tract Act of 1965 as amended by Public 
Law 92–473, 86 Stat. 789, effective Octo-
ber 9, 1972, Public Law 93–57, 87 Stat. 
140, effective July 6, 1973, and Public 
Law 94–489, 90 Stat. 2358, effective Octo-
ber 13, 1976 and any subsequent amend-
ments thereto. 

(b) Secretary includes the Secretary of 
Labor, the Deputy Under Secretary for 
Employment Standards, and their au-
thorized representatives. 

(c) Wage and Hour Division means the 
organizational unit in the Employment 
Standards Administration of the De-
partment of Labor to which is assigned 
the performance of functions of the 
Secretary under the Service Contract 
Act of 1965, as amended. 

(d) Administrator means the Adminis-
trator of the Wage and Hour Division, 
or authorized representative. 

(e) Contract includes any contract 
subject wholly or in part to the provi-
sions of the Service Contract Act of 
1965 as amended, and any subcontract 
of any tier thereunder. (See §§ 4.10–
4.134.) 

(f) Contractor includes a subcon-
tractor whose subcontract is subject to 
provisions of the Act. Also, the term 
employer means, and is used inter-
changeably with, the terms contractor 
and subcontractor in various sections in 
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